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Letter from the Chair

Thank you for taking the time to look at our candidate pack to become a Trustee of our Board.

As a non-profit organisation, Torfaen Leisure Trust exists to provide our local community with a diverse range of health  

and wellbeing activities, based in one of our five locations across the borough.

This is an exciting time for the Trust as we continue our recovery from the impacts of the Pandemic and strive to support  

the health and wellbeing of our communities during a cost-of-living crisis. 

Our vision is to deliver world class services to transform the health and wellbeing of the people in our communities. With input  

from across the organisation, we have recently redefined our Strategic Plan to provide clear direction on our journey to ‘world class’.

We are currently recruiting for 3 Trustee Directors to help lead, shape and protect the Trust. Trustees play an important role in  

providing critical oversight and support to the staff of the Trust.

You don’t have to have previous Board experience, but be passionate about supporting our local community and achieving  

the Trust’s vision.

If this sounds like an opportunity that interests you, we would love to hear from you.  

Details of how to apply are provided in the candidate pack and if you would like any more information about the role,  

please let either Luke or myself know.

 

 

Samantha Heighway 

Chair of the Board
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Welcome to Torfaen Leisure Trust

Torfaen Leisure Trust (TLT) is an independent, registered charity and a company 

limited by guarantee. 

Our focus is on the health and wellbeing of the people of Torfaen by providing 

fitness and well-being activities at our five leisure centre facilities throughout 

Torfaen County.

As the former leisure facilities for Torfaen Council, Cwmbran Stadium, Pontypool 

Active Living Centre, Fairwater Leisure Centre, Bowden Active Living Centre, and 

Pontypool Ski Centre were made independent of Torfaen Council in July 2013.  

We are now governed by a voluntary and diverse Board of Trustees, who manage 

the strategic leadership of the Trust.
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Our Vision & Values

Customer  
Promise

The vision and values have been carefully devised  

to reflect our ethos of providing for the community 

of Torfaen. 

They reflect our promises to our customers and we 

keep them at the heart of everything we do. They 

were created by the team and we continue to strive 

to deliver these values in our every day business. 

     We will provide  

a knowledgeable 

and friendly  

service to all of  

our Customers.

     We will listen and 

respond to our 

Customer needs  

and views.

     We will provide well 

maintained, safe 

and clean facilities.

     We will actively 

encourage all 

people to participate 

in some form of 

exercise with the 

overall aim of 

increasing healthier 

lifestyles in the 

Borough of Torfaen.

     Wherever possible  

we will invest in  

our facilities to 

improve and 

upgrade services.

Our Vision Our Purpose Our Values

To deliver  
world class services  

transforming wellbeing  
for our community.

To invest  
in transforming  
and improving  

lives.

Courageous 
Willing 

Together 
Caring 
Honest
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Torfaen Leisure Trust is governed by a Voluntary Board  

of Trustees including local Councillors and individuals  

from a variety of professional backgrounds. 

The Board’s overall responsibility is to determine 

the organisations strategic direction and corporate 

governance ensuring there is an appropriate system  

in place which provides support, challenge and scrutiny  

to our management team members.  

Full biographies for all of our amazing Trustees can be 

found on our website.

Sam  
Heighway  

Chair of  
the Board

Richard 
Jeffries 

Vice Chair of  
the Board

Amy  
Taylor

Coran  
Davies

Cllr Anthony 
Hunt

Natalie  
Jones

Mike 
Shrubshall

Steph  
Bradley 

Chair of the Audit, 
Risk and Governance 

Committee

Lorna  
Virgo

https://www.torfaenleisuretrust.co.uk/board-of-trustees
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Job Purpose

Trustees act together as a group, collectively known as the Management Board. The Management Board  

is the governing body of the Trust, and is ultimately responsible for everything the organisation does. 

As a member of the Management Board, each Trustee is responsible for ensuring that the Trust is being  

well managed and operating within agreed policies, the law and its budget.

The role of Trustee provides governance to the Trust, represents it to the community and accepts the  

legal authority for its operations. Trustees ensure that the Trust operates sustainably and support the 

objectives of the Trust as set out in the Articles of Association. 

Role Profile
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Principal Accountabilities and Responsibilities

      Ensure that the Trust complies with its governing document, charity law, 

company law and any other relevant legislation or regulations.

      Ensure that the Trust pursues its objects as defined in its governing 

document.

        Ensure the Trust applies its resources exclusively in pursuance of its objects.

     Contribute actively to the Management Board’s role in giving firm strategic 

direction to the Trust setting overall policy, defining goals and setting targets 

and evaluating performance against agreed targets.

        Safeguard the good name and values of the Trust.

      Ensure the effective and efficient administration of the Trust, and ensure  

the financial stability of the Trust.

     Protect and manage the property of the Trust and to ensure  

the proper investment of the Trusts funds.

        Scrutinise Board papers.

      Participate in discussions as appropriate.

        Provide guidance on new initiatives.

     Provide guidance to the Board on issues in which the member has  

special expertise.

      Represent the Trust at functions, meetings.

Special Working Conditions

      The position is unpaid and on a voluntary basis.

      Expected time commitment approximately 4 Board Meetings per year,  

plus ad hoc events in support of the Trust. Members of sub-committees  

may be required to attend additional meetings.

Role Profile
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Experience Essential Desirable How Tested

Trust Board experience • Application Form/Interview 

Experience and understanding of committee work • Application Form

Leadership experience • Application Form/Interview 

Business financial management • Application Form/Interview 

Business strategy • Application Form/Interview 

Strategic vision • Application Form/Interview

Knowledge, Skills & Abilities

Good independent judgement • Interview 

Contract management/procurement • Application Form 

Property/asset management • Application Form

HR management • Application Form 

Leisure management/facility management • Application Form 

Commercial/employment law • Application Form 

Risk management/Health and safety • Application Form 
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Knowledge, Skills & Abilities Essential Desirable How Tested

Marketing/promotion/public relations • Application Form 

Ability to think creatively • Application Form/Interview 

Ability to work effectively as a member of a team • Application Form/Interview 

Good communication and interpersonal skills • Application Form/Interview 

Nolan’s seven principles of public life: selflessness, integrity, objectivity, openness, honesty and leadership • Application Form/Interview 

Personal Qualities

Commitment to the organisation • Interview

Willingness to speak their mind • Interview

Tact and diplomacy • Interview

Impartiality, fairness and the ability to respect confidence • Interview

Other factors

Willingness to devote the necessary time and effort • Interview

Understanding and acceptance of the legal duties, responsibilities and liabilities of Trustees • Interview

Passionate about sport and physical activity • Interview
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Application Process

Key Dates

Proposed closing date:  

31st August

If you would like further information about the role, please contact  

our Principal Consultant Luke Robert at Acorn Executive Search in the  

first instance.

Luke.Robert@acornpeople.com        07909 532423

Shortlisting for candidates: 

1st & 2nd September 

Interviews:   

6th – 9th September
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APPLY NOW

Please apply online with Acorn Recruitment who will be in touch to tell you  

more and discuss the next steps. As part of your application, you’ll be required  

to provide:

    An up-to-date CV

      A supporting statement, in the form of a 2 minute video, explaining:

 •  Why you are interested in joining Torfaen Leisure Trust

 •  Why you believe you would make a great Trustee

https://www.acornpeople.com/job-search/job/BBBH30983_1658404622

